A Message from 
Chairman D. K. McNear 


COMPETITION 


SP’s most formidable competitor 
doesn’t ride the rails, it’s on the highways. 


1988 will be a historic year for South- 
ern Pacific. 

We hope the ownership question will 
be settled as quickly and fairly as possi- 
ble. For this reason, we support the ex- 
pedited hearing schedule set by the 
Interstate Commerce Commission, al- 
though the Company remains officially 
neutral on Rio Grande Industries’ appli- 
cation to purchase SPT. A decision this 
year will be good for us so we can end 
more than four years of uncertainty. 

And, just as important, SP must keep 
working to strengthen its business base. 
How well we move to match and begin 
to outsell our trucking competitors in the 
next few months may have a lot to do 
with what success we will enjoy in future 
years-—no matter who becomes the future 
owners of SPT. 

SPT is a serious competitor in many 
areas with our three main western rail- 
road rivals: Union Pacific, Burlington 
Northern and Santa Fe. But even more 
formidable competitors for SP are the 
trucks. We compete everywhere with 
trucks. It’s “The Main Event” in these 
competitive battles. 

The “pie charts” at the bottom of the 
accompanying illustration tell a compel- 
ling story. These show how Southern Pa- 
cific’s traffic mix (measured by freight 
revenues) compares with our railroad ri- 
vals. The red and purple segments, rep- 
resenting boxcar and intermodal traffic, 
are the most truck competitive. Boxcar 
and intermodal traffic make up 50 per- 
cent of SP’s total—far more than either 
UP’s 21 percent or BN’s 23 percent, and 
even more than Santa Fe’s 40 percent. 
By contrast, those roads all have more 
coal and grain ‘traffic, natural commodi- 
ties for efficient railroad hauling. BN’s 
coal and grain traffic totals 55 percent, 
while SP’s produces just 5 percent: of its 
Tevenue. : 


This means Southern Pacific faces 
much more insistent competition with 
trucks over a wider range of its business. 
We cannot do a great deal to change our 
product mix—there are no coal produc- 
ers, for example, on our lines—so we 
have to direct our strategy to slug it out 
head-to-head with the trucks. As the 
smaller competitor in the ring, we have 
to be fast on our feet, use our brain pow- 
er and land winning blows. 

Deregulation freed the truckers to go 
into all geographic areas and handle any 
commodities they want. Using the inter- 
state highway system, truckers have in- 
creased load factors, reduced empty 
miles, balanced equipment and increased 
employee productivity. They have larger 
trucks and often operate with non-union 
workers. 

The well-managed truck firms com- 
bine high quality service with exception- 
ally Jow costs and can often undersell 
competitors, including the railroads. Be- 
tween 1980 and 1986, railroad ton-miles 
fell by 6 percent, while long-haul truck- 
load ton-miles went up 56 percent. Ob- 
viously, our work is cut out for us. 

In recent years, SP’s been taking steps 
to improve its efficiency and competitive- 
ness. With the cooperation and mutual 
interest of our employees and railroad la- 
bor organizations, we have succeeded in 
attracting new business by improving our 
physical plant, revising work rules, op- 
erating trains with smaller crews, and fa- 
cilitating innovations like Electronic Data 
Interchange -with customers. Through 
voluntary separation and early retirement 
programs, the work: force has been re- 
duced about 16 percent in the past two 
years—about halfway toward the goal we 
announced in 1985. ; 

With greater productivity, we are more 


“competitive. “Tn 1987, we -increased ‘car- 
loadings 3 percent and-revenue ton-miles . 


8 percent from the year before, while 
managing our costs. We're going in the 
right direction, but we must keep these 
programs going. Here are a few areas 
where we look for continued improve- 
ment: 

Short-Haul Markets: Probably 70 
percent of intercity freight moves less 
than 700 miles—-where trucks predomi- 
nate. SP’s Track Star service, which op- 
erates with reduced crews on expedited 
schedules is able to compete with trucks. 
We now have Track Star trains operating 
between eight city pairs. 

Doublestacks: Doublestack container 
trains represent our fastest growing busi- 
hess segment—up 12 percent last year. 

Networks: Railroads can take advan- 
tage of their ability to handle entire ship- 
loads of containers across the county in 
unit trains by working up networks with 
connecting carriers to build back-hauls of 
domestic container traffic (most of which 
has been moving over the highway). For 
example, SP can carry containers from 
California ports toward Chicago and New 
York markets and work with connecting 
lines to get loads from the East and South 
back into Texas, where new loads of 
packaged petrochemical products from 
the Gulf Coast are picked up for Califor- 
nia destinations, in a triangular market 
pattern. 

The railroad industry has already been 
successful in improving the handling of 
new automobiles by networking its fleets 
of multilevel equipment. Participating 
railroads can use the same equipment to 
move domestic automobiles west and im- 
port autos eastbound. Now we are work- 
ing on doing the same thing with high- 


quality boxcars. If we can realize the po- f 


tential of the national rail system, we can 
achieve load factors with 
boxcars in much the 
same way the dereg- 
ulated trucking in- 
dustry has used the 
interstate highway { 
network. 

We have come a 
long way in a diffi- 
cult environment, 
We’re heading in the © 
right direction, but 
we chave to keep 
going, improving ‘! 
productivity. and 
building our revenues if we are to suc- 
ceed—and not merely survive—in the 
competitive marketplace. QO 
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SP has more truck competitive traffic than any of its main railroad rivals. The “pie charts” 
show that boxcar and intermodal traffic—the most truck competitive segments—make up 50 
percent of SP’s total. This is far more than either UP’s 21 percent or BN’s 23 percent, and even 
more than Santa Fe’s 40 percent. 


Richard Sigberman 


CENTRALIZED 
OPERATIONS 


The Operating Department 
“brings together clerical and 
administrative functions at 
Houston to save millions. of 
. dollars while improving effi- 
».clency and service on the” 

Eastern Region. 


athy Welch traded the Alamo for 

the Astrodome when she made the 
move from San Antonio to Houston in 
January. 

Bob Menard left behind his Louisiana 
lifestyle for new opportunities in Hous- 
ton. So did J. V. Sebastian. 

Other SP people, like David Samples, 
didn’t need to move—they already 
called Houston home. Samples used to 
drive to Englewood Yard to go to work, 
now he heads for the Houston General 
Office in the heart of the city. 

Last September, the Operating De- 
partment started implementing its plan 
to consolidate most of its clerical and 
administrative functions on the Eastern 
Region under one roof. 

Crew calling, timekeeping, waybill 
activity, daily activity reports, bulletins, 
bids, and the ordering of track materials 
and other supplies are some of the func- 
tions that are now handled from Hous- 
ton for the entire Eastern Region. 

“We see centralization as the best 
way to work more efficiently while 
achieving significant savings,” says Bill 
Lacy, vice president-Operations. “We’re 
starting to take advantage of new tech- 
nology while downsizing our work- 
force.” 

The move toward centralization—a 
trend within the railroad industry and 
other major businesses—is possible be- 
cause of telecommunications, computer 
technology, and recently negotiated 
union agreements that allow adjustments 
in the work force. 

On August 26, 1987, representatives 
of the Transportation Communications 
Union (formerly BRAC) and SP agreed 
on a clerical severance plan that would 
trim surplus positions—in addition to 
the normal 4 percent reduction allowed 
under the present union agreement—and 


closely with customers and their waybills. 


David Samples, monitor clerk in RASC, works 
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to relocate necessary positions to Hous- 
ton. Cotton Belt clerical workers on the 
Pine Bluff and Kansas City divisions are 
negotiating an agreement to provide ad- 
ditional consolidations. A voluntary sep- 
aration allowance was offered and 157 
Eastern Lines clerks took buyouts that 
averaged $26,860. When added to 347 
Western Lines clerks taking severance in 
1987, the company will save an estimat- 
ed $20 million annually. 

TCU General Chairmen R. B. Brack- 
bill (Western Lines) and P. T. Trittel 
(Eastern Lines) recognized the need for 
and importance of modernization. The 
employees and TCU local representa- 
tives have been equal partners in making 
this work. 

“Employees understand the need to 
economize and to make SP more com- 
petitive,” says Lacy. “Supervisors and 
workers teamed up to find ways to lower 
costs and came up with some ingenious 
solutions. We’ve achieved far more than 
we expected.” 

Neil Faulkner, asst. superintendent, is 
in charge of making room for all of the 
centralized functions at Houston and for 
the $300,000 being spent to remodel of- 


General clerks Andrea Scott, Mel Motley and Geor- 
gia Kalmus work with asst. engineer J. V. Sebastian 
(left) on Materials Planning. 


The Regional Agency Service Center was one of the first areas to 
centralize. Floyd Lopez (left) is the group's manager; Carl Highman 


is senior assistant manager. 


fice space on three floors in the Houston 
General Office to accommodate central- 
ized functions. 

“We've learned to be innovative and 
versatile as we put this together,” says 
Faulkner. “We’re learning something 
new every day.” 

Centralization depends on computers, 
telecommunications and people to effec- 
tively handle 4,146 miles of core routes 
extending into eight states. 


pe ees os 


Gus Moncivais. 


E HE Pome oe 
Butch Hill, manager-crew dispatching & timekeep- 
ing, and crew dispatchers Donna Barnett and Dee 
Childs (right). 


on MofW seniority rosters. 


Billing clerks process about $9 million worth of waybills 
each week. Left to right: Jesse Maroquin, Arthur Vega, 
Wendy Howell, Mike Bell, Edward Brown, Ken Castille and 


Office supervisor Jerry Bush and 
general clerk Debbie Hokanson work Maxine Morris are part of the team who process 


One of the first areas to centralize 
was the Regional Agency Service Cen- 
ter. Floyd Lopez, manager of RASC, is 
in charge of the group’s 59 employees. 
RASC takes care of many functions that 
had been handled by freight agents out 
on line: processing bills of lading, cal- 
culating demurrage and switching 
charges. RASC handles scale weights, 
car distribution, and disposition of cars 
assigned to hold tracks. “We are re- 


Helping with the centralized admin- 
istrative work are Kathy Welch, gen- 
eral clerk-steno; Mike Figaro, chief 
clerk; Bob Menard, secretary. 


Don Doyle, manager of cost control; Neil Faulkner, 
assistant superintendent; and Bobby Boudreaux, 
cost manager. 


Timekeepers Vicki Reichert, Michelle Moses and 


time slips for trainmen, yardmen and engineers. 


sponsible for waybills that represent 
about $9 million in revenues each 
week,” says Lopez. 

Lopez sees centralization as a real 
help to SP’s customers. “Everything is 
here. When a question comes up, all the 
customer has to do is pick up the phone 
and call our toll-free number.” 

Customers were introduced to the 
new system in a letter sent out by Lo- 
pez. In some areas, meetings were held 
with customers. 

“When we met with the Bayport 
Shippers’ Association,” says Lopez, 
“there was skepticism. They requested a 
followup meeting in 30 days to go over 
any problems that they might encounter. 
But things went so well, they cancelled 
the meeting.” 

The change to centralized operations 
went relatively smoothly and Lopez 
credits the employees in his group. “A 
number of people from out on line 
transferred into this of- 
fice. Their experience 
has been invaluable,” 
says Lopez. 

Centralized crew dis- 
patching and time-keep- 
ing, located on the 
second floor, are the re- 
sponsibility of W. C. 
Hill. 

A total of 31 crew 
callers work around the 
clock placing more than 
2,000 calls to line up 
crews for about 150 
trains that operate 


Christine Mayhorn (left), collection clerk; Brenda 
Bob, IMS clerk; and Asst. Agent W. C. Dixon work 
on billing and car movements in RASC. 


The daily activity reports from locations throughout the Eastern Region 
are processed by these DAR Clerks. Front: C. K. Turner, H. Galvin, R. 
R. Trosclair, E, L. King, Middle: B. J. Clark, J. M. Bennen, L. A. Maul, 
R. W. Foreman, C. E. Fuselier, Back: T. P. Hutzler, M. Hernandez, Jr., 


throughout the Eastern M. C. Kosub, H. D. Harper, G. R. Landry, P. C. Estrada. 


Region. 

“The system that we’ve developed 

can precisely determine who is first 

ut,” says Hill. “The computer auto- 
matically goes through 18 or 19 deci- 
sions to select the correct person to be 
called for the train.” 

The computerized program, devel- 
oped with the input of crew dispatchers 
in Houston, was introduced in February. 

Hill is also responsible for the time- 
keeping for about 3,100 trainmen, yard- 
men and engineers on the Eastern 
Region, Ten timekeepers process the 
time-slips that arrive each day by mes- 
senger or special courier. Before this 
centralized system was established, all 
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time slips were processed in San Fran- 
cisco. “I'd say we're reducing the time 
it takes this information to get into the 
system by two or three days.” 

The sixth floor of the Houston Gener- 
al Office houses the division superin- 
tendent and administrative functions, 
labor reporting, daily activity reporting 
for maintenance of way, and materials 
planning. 

“The idea here is to bring the divi- 
sion administration into a central of- 
fice,” says Faulkner. “There are a lot-of 
redundancies among the support staff 
for the division superintendent, division 
engineer and general manager, We want 


Fnelda Jimenez, George Brown (left) and Jim Sym- 
mack are demurrage clerks in RASC. 


Juan McMullen, Lanny Daniel, Berlin Raspberry 
{seated}, Jessie Hollis and E, Jackson are switching 
clerks in RASC. 


to consolidate as much as possible.” 

“What we envision,” says Chief 
Clerk Mike Figaro “is a core staff for 
each superintendent’s field office con- 
sisting of a secretary and administrative 
assistant. The rest of the work is han- 
dled at the centralized office in Hous- 
ton.” 

Cost Manager Bobby Boudreaux 
oversees a group of 23 people responsi- 
ble for the Daily Activity Report—a re- 
porting system to gather the hours 
worked by employees in the Mainte- 
nance of Way and Mechanical depart- 
ments, along with a certain portion of 
the clerical staff. The Houston-Lafayette 
and San Antonio Divisions use the sys- 
tem now. Remaining divisions are ex- 
pected to be phased in during the year. 

“Each day, maintenance of way su- 
pervisors use a telephone to report the 
hours worked for each employee, the 
amount of materials used to do the work 
and other select information,” says 
Bourdeaux. “No matter where the gang 
is working, as long as they are near a 
touch-tone phone, they can report their 
daily activity.” 

Ken Regalia, manager of special proj- 


- ects in the Operating ‘Department at San 


Francisco, credits the touch-tone tele- 
phone as a revolutionary tool in helping 
to streamline information flows and to 


make it easier to centralize work. 

“It’s a simple way to report informa- 
tion and it doesn’t take long,” says Re- 
galia. “For the employee, it means a 
paycheck that accurately reflects the 
hours worked. For the company, it helps 
us gather information in a much more 
timely manner and make it available for 
many other purposes.” 

For Office Supervisor Jerry Bush the 
consolidation makes it easier for indi- 
viduals in Maintenance of Way to deter- 
mine which jobs—either on a district or 
a system gang—they are eligible to bid 

“Right now we are combining se- 
niority rosters for Houston, Lafayette, 
Dallas-Austin, and San Antonio,” says 
Bush. “We're also working on a system 
to transmit job bulletins and assignments 
by computer. This will provide quicker 
notification and allows the employce 
more time to consider his options and 
still act within the 10-day time period.” 

Another area that is consolidating is 
the ordering and inventory control for 
rail, crossties, other track materials and 
office supplies. 

J. V. Sebastian, assistant engineer, 
says the goal is to provide tighter inven- 
tory control which in turn will reduce 
costs. “Each roadmaster will, in effect, 
act as a storehouse. He will use the 
computer to record track materials that 
are used. If he needs materials, he will 
go through the division material planner 
who determines how the item can be 
obtained. The material planner can see 
if it is in inventory in other locations or 
authorize its purchase.” 

Control is still at the division level, 
but Sebastian’s group will expedite the 
processing of the requests for the entire 
region. 

“Most employees realize that SP has 
to economize and do all that it can to 
improve its efficiency,” says Lacy. 
“Working with employees, we have 
been able to plan and execute changes 
necessary to produce the efficiencies 
needed. It’s been a collective effort. 
There was a need for change and a de- 
sire to make it work. Supervisors, labor 
leaders and workers teamed up to tackle 
the problem and find answers. The re- 
sults demonstrate the ingenuity, re- 
sourcefulness and dedication of 


Where you.want your pay deposited. 


Questions & Answers 
About Direct Deposit 


Will I still -get my paycheck stub? 
Yes. It will be mailed to your home 
and should arrive the day your funds 
have been added to your account. 


What happens if I close my account? 
You must inform the Paymaster at 
(415) 541-1212 if you plan to close 
your bank account. 


Can I get my pay early if 1’m going 
on vacation just prior to payday? 
No. Your pay will automatically be 
deposited to your account on payday 
whether you are on vacation, at work 
or absent due:to illness. 


Can my pay be deposited at any 
bank, savings & loan, or credit 
union in the United States? 

Almost ail financial institutions accept 
our direct deposit for pay. 


Will I get paid on the same paydays? 
Yes. 


Do I have to tell my bank about the 
change? 
No. The company notifies your bank, 


‘Who do I contact if I have problems i 
receiving my pay? 

The Paymaster in San Francisco at 
(415) 541-1212: 


Is direct deposit of pay:going to cost 
me anything? |. 
No, ‘notif you already have an account 


everyone involved.” 
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Rio Grande Submits 
Pian to Acquire SP 


Rio Grande Industries filed its appli- 
cation with the Interstate Commerce 
Commission on February 22 to acquire 
Southern Pacific and combine it with 
the Denver & Rio Grande Western Rail- 
road. 

Once the ICC approves the sale, Rio 
Grande said it will ultimately sell a 20 
percent interest to Morgan Stanley, 
New York investment bankers with a 
long history of service to the railroad 
industry. 

The application notes that the com- 
bination of the D&RGW and SP com- 
plies with the ICC’s determination to 
promote competition. The two lines 
will be end-to-end, joining two rail- 
roads with common points at Ogden, 
Herington and Kansas City, Mo. 

Rio Grande said the competitive im- 
pact of the purchase will be minimal, 
while the ability of both railroads to 
compete in their respective operating 
corridors will be strengthened. Rio 
Grande estimated that an additional 
$124 million in revenue will be diverted 
from other railroads to the combined 
Rio Grande-SP system each year. The 
Union Pacific will lose an estimated 
$87 million, while the Burlington 
Northern will lose about $26 million. 
The Santa Fe would lose about $8 mil- 
lion. 

Rio Grande said its proposed trans- 
action is accompanied by a commitment 
to honor existing labor contracts and 
has unanimous support of the general 
chairmen of all the unions representing 
SP employees, the United Transporta- 
tion Union and the Railway Labor Ex- 
ecutives’ Association. 

In ics filing, Rio Grande officials said 
they are “confident that attrition, cou- 
pled with voluntary severance, will 
achieve the employment levels desired 
in all instances.” 

In mid-February, the ICC adopted 
a 180-day schedule to consider the 
proposed sale of SP to Rio Grande 
Industries. 


Tim Lee, president of Superior Transportation Systems, has a fleet of 5 
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boxcars to move lightweight paper products—a segment of business that has been dominated by 
the trucking industry. This 86-foot-long boxcar has 10,000 cubic feet of cargo space. 


The Lightweight Contender 


The big, red railcars are the bright idea of an enterprising freight trans- 
portation broker who found a new niche for moving lightweight paper 


products by rail. 


Railroads used to move lots of light- 
weight paper products. 

Then about four or five years ago, 
along came a recession. Businesses de- 
cided too much of their money was tied 
up in stockpiled inventories that were sit- 
ting in distribution centers. So they 
closed up these rail-served warehouses to 
cut costs. Customers began placing their 
orders directly with the manufacturers 
and rail transportation lost its attrac- 
tion—no longer economical or fast 
enough to meet the needs of working 
with “just in time” inventories. 

Trucks promised—-and delivered— 
door-to-door service and faster sched- 
ules. With a few exceptions, the light- 
weight paper products business walked 
away from the railroads and onto trucks. 
it hasn’t been seen from since. Until re- 
cently. 

When James River Corporation, a pa- 
per manufacturer with several plants in 
the Pacific Northwest, established a new 
370,000-square-foot’ distribution center 
in northern California, an enterprising 
transportation broker began examining 
ways to fill it up and keep it supplied. 

Superior Transportation Systems, Inc., 
predominantly a trucking company head- 
quartered in Wilsonville, Oregon, saw an 
opportunity for moving the light paper 
products from the manufacturing plants 
to the new distribution center by rail. 


For the plan to work, the price had to 
be right. That meant finding a piece of 
rail equipment big enough to handle large 
volumes of light paper products. 

STS found what it needed in an 86- 
foot-long boxcar with 10,000 cubic feet 
of space. There’s enough room to hold 
nearly 2,000 standard cases filled with 
industrial tissue or about 196,000 rolls of 
toilet tissue. 

“That’s more cases than can be carried 
in two standard 50-foot boxcars or twin 
28-foot truck trailers,” says Tim Lee, 
STS’s president. 

What STS needed now was a transpor- 
tation partner—a railroad to provide the 
service and price package to make it work. 
They chose SP to be part of the team. 

“We were impressed with some of 
SP’s expedited trains that operate on the 
West Coast,” says Lee. 

Several tests runs were conducted. SP 
not only demonstrated its ability to ex- 
peditiously handle the business, it was 
able to offer a favorable rate. 

“Tt’s some nice new business for SP,” 
says Art Chapman, director of forest 
products, “and it demonstrates the rail- 
road’s ability to compete in a market that 
many +had given up as lost to trucks.” In 
addition to the business for James River, 
SP and STS are handling these cars for 
Scott Paper, Potlatch and several other 
paper manufacturers. 


‘Little House’ 
On the Move 


When a warehouse full of furniture, 
vintage clothing, sets and props used in 
the television series “Little House on the 
Prairie” needed to be relocated from 
southern California to Arizona, Michael 
Landon Productions decided to take the 
train, 

Monica Lopez, senior sales represent- 
ative in Los Angeles, says it was the first 
time the production company shipped by 
rail. 

“The transportation coordinator for 
Michael Landon Productions saw an ad 
for SP’s Track-Star train between Los 
Angeles and Phoenix,” says Lopez. 
“They called to find out more about the 
train’s reliability, service and security for 
handling their shipment.” The train’s 
fast, through service and its competitive 
rates were reason enough to choose rail 
transportation. An added bonus was the 
expertise of Dewitt Stacks, SP’s manager 
of damage prevention and loading at Los 
Angeles. 

“There were a lot of antiques, collec- 
tibles and one-of-a-kind items. I got De- 
witt involved from the beginning,” says 
Lopez. “He advised them on the proper 
loading techniques to minimize dam- 
age.” 

The contents of the warehouse were 
packed into three 45-foot highway trail- 
ers, moved over the road to the Los An- 
geles Transportation Center and then 
loaded onto flatcars for their trip by rail 
to Arizona. 
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Hundreds of props used in the television series “Little House on the Prairie’ were loaded into 


J. Earl Hare, Jr., superintendent of 
the Kansas City Division, retired at the 
end of January, closing out a railroad 
career spanning nearly 45 years. 

Hare started with the Rock Island 
Railroad in 1943 as a telegraph opera- 
tor. Over the years he worked as train 
dispatcher, agent, terminal superintend- 
ent and assistant division superintend- 
ent. 

In 1970, Hare was appointed super- 
intendent of the Rock Island’s Southern 
Division. He then served as superin- 
tendent of the Missouri-Kansas Divi- 
sion and was in charge of the Illinois 
Division when he joined Southern Pa- 
cific in late 1978. 

When SP acquired the Tucumcari-to- 
St. Louis portion of the former Rock 
Island in 1980, Hare was appointed su- 
perintendent of SP’s new Kansas City 
Division—a territory covering nearly 
1,000 miles. 

James W. Clark, former assistant 


Hare Retires; Clark Named Superintendent at Kansas City 


Hare Clark 


superintendent of the Kansas City Di- 
vision since 1985, succeeds Hare as su- 
perintendent. 

Clark began his railroad career in 
1953 as an operator on the San Antonio 
Division. He became an agent in 1963 
and later served as assistant trainmaster 
at Corpus Christi and Eagle Lake, Tex- 
as, and trainmaster at Sanderson, Ennis 
and Dei Rio, Texas prior to his appoint- 
ment as assistant superintendent at Kan- 
sas City in 1985. 


“The trailers arrived on time and in 
excellent condition,” says Lopez. “Mi- 
chael Landon Productions was so pleased 
with how smoothly the move went that 
they said they would choose rail over 
truck for future movements to Arizona.” 

The items once used on “Little House 
on the Prairie” will become part of a new 
western movie set that is being built near 
Picacho Peak, about 45 miles northwest 
of Tucson. 


three trailers and shipped by rail from California to Arizona. SP’s Dewitt Stacks and Monica 


Lopez show off one of the props before it was loaded into the trailer. 


Tuition Reimbursements 
May Be Taxable in 1988 


Employees attending school under the 
company’s tuition reimbursement  pro- 
gram should be aware of a change in the 
Internal Revenue Code which may affect 
the taxation of reimbursement payments. 

Beginning January 1, 1988, tuition 
reimbursements for courses that are not 
job related are now subject to employ- 
ment taxes and will be included on the 
employee’s Form W-2. 

In order for tuition reimbursement pay- 
ments to be excluded from employment 
taxes (such as federal income tax with- 
holding and railroad retirement tax) in 
1988, the employee must be enrolled in 
job-related courses—either courses relat- 
ed to an employee’s current assignment 
or an assignment an employee aspires to. 

The change is a result of the expiration 
of Section 127 of the Internal Revenue 
Code. This section, which expired on 
December 31, 1987, generally excluded 
employer provided education assistance 
payments from federal income taxes. 

Contact Ken Wood, assistant vice pres- 
ident-employee relations in San Francis- 
co, if additional information is needed. 
He can be reached on Ext. 2640. ql 
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Employee Assistance Can Help 
With Personal Problems 
That Affect Your Work 


Drugs and alcohol are not the only things that may 
jeopardize a job. Marital problems, stress, and legal or 
financial difficulties are also high on the list. 


“[’m having a hard time keeping it to- 
gether at work,” said the voice on the 
phone. 

“The problem wasn’t drugs,” says 
Cliff Melton, “and it wasn't alcohol re- 
lated either. It had to do with a troubled 
marriage.” 

After meeting with this person, Mel- 
ton—Southern Pacific’s Oakland-based 
director for its Employee Assistance Pro- 
gram-—-referred the individual to an agen- 
cy that offers marriage counseling. 

“Most employees only think of alcohol 
and drug rehabilitation when the Em- 
ployee Assistance Program is men- 
tioned,” says Melton. “While it’s true 
that about 70 percent of our work is in- 
volved with substance abuse, the remain- 
ing 30 percent represents an area that is 
just as critical for the individuals affect- 
ed.” 

Marital problems, mental health and 
legal or financial problems are areas 
where SP’s counselors are getting an in- 
creasing number of calls. 

“The Employee Assistance Program 
can usually help,” says Melton, 

SP’s seven counselors are a source for 
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employees—or their immediate fami- 
lies—to turn to when they feel they may 
need help. 

“AH calls are held in strict confi- 
dence,” says Melton. “After talking over 
the phone, we set up an appointment to 
meet with the individual and assess the 
problem and suggest steps that could 
help.” 

If professional help is needed, the em- 
ployee assistance counselor will refer the 
individual to a doctor, psychiatrist, reha- 
bilitation program or other source of as- 
sistance. 

“We provide only short term counsel- 
ing ourselves,” says Melton. “Our re- 
sponsibility is to know the resources and 
the people who are well qualified to 
help.” 

Employee assistance counselors keep 
in touch with the employee until the 
problem is resolved, or the employee no 
longer desires help from the counselor. 

The Employee Assistance Program 
helps about 700 individuals each year. 
Counselors are on-call to assist an em- 
ployee or a member of his or her imme- 
diate family. 


Cliff Melton, the program’s director in Oak- 
land, is a licensed Professional Counselor 
and nationally certified Employee Assistance 
Professional who has experiental knowledge 
of substance abuse and the process of recov- 
ery. Melton earned his undergraduate degree 
in psychology and a master’s in communica- 
tion with an emphasis in human relations. 
“i'm primarily interested in people,” says 
Melton, who has been a counselor since 
1973, ‘and | feel employee assistance pro- 
grams are the ultimate means to motivate 
change in the impaired employee.” Melton 
joined SP in 1977. 


Don Walsh worked as a test engineer in the 
aerospace industry before he started training 
for a position as counselor in 1964, the year 
he became a recovering alcoholic. He joined 
SP’s employee assistance program in 1977 
after working as an administrator in a similar 
program for an aerospace company. “I like 
my work,” says Walsh, a nationally certified 
Employee Assistance Professional. “It’s giv- 
en me a better future and I want to help oth- 
ers achieve the same.” Walsh, headquartered 
in Los Angeles, stresses the importance of 
dealing with problems early on. “In most 
cases, the longer you wait, the worse the 
problem becomes,” he says. 


Murray Eyford joined SP in 1948 as a tel- 
egrapher and later worked as a train dis- 
patcher for 25 years. In 1976, he was one of 
the first counselors SP designated to start its 
new employee assistance program. Two 
bouts with Rule G violations during the 
1960s gives Eyford first-hand knowledge of 
addictions and the problems it creates. “I 
can share my own experiences with addic- 
tion with troubled employees,” says Eyford, 
who covers the Sacramento Division, “I 
would like to see more employees referred to 
us before the discipline process begins. We 
can help them out.” 


Bob Taylor, headquartered in Eugene, has 
counseled almost 1,000 employees or family 
members since joining SP in 1977. “We 
have the finest program in the transportation 
industry,” says Taylor. After graduating from 
college, ‘Taylor spent 21 years in the busi- 
ness world—17 operating his own business- 
es, Following treatment for alcoholism in the 
late 1960s, Taylor undertook a mid-life ca- 
reer change and earned a master’s degree in 
counseling specializing in rehabilitation, al- 
cohol and drugs, family counseling and ca- 
reer development. He is’a nationally certified 
Employee Assistance Professional. 


Qualified Counselors Lend A Hand 


Employee assistance counselors share a common concern for helping 
SP employees. Each brings to the job a combination of education, training 
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Melton Eyford 


BOB TAYLOR 
Oregon Division 
(503) 484-4777 


MURRAY EYFORD 
Sacramento Division 
(916) 483-2118 


KAREN NEAL 
Pine Bluff Division 
Kansas City Division 
San Antonio Divisian 
{Corsicana to Dennison) 
(501) 534-4045 


: 


DON WALSH 
Los Angeles Division 
(818) 793-4275 


JOHN KLEIN 


PAUL RICHESON 
‘Tucson Division 
(602) 629-2255 
San Antonio Division 
(Ei Paso to Sanderson} 
(915) 833-1616 


(713) 868-6268 
San Antonio Division 
(Del Rio to Hearne) 
(612) 222-8315 


CLIFF MELTON 
Western Div. & Bay Area 
(415) 465-5436 


i 
| 
| 
i 
i 
i 
| 
ii 
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Richeson Klein 


Houston-Latayette Division 


and personal experience to assist employees with their problems. 


Karen Neal, located in Pine Bluff, Ark., 
has been with the employee assistance pro- 
gram since 1984. She has 20 years experi- 
ence in the mental health field and substance 
abuse. “My early college education and oth- 
er technical training was in the medical 
field,” she says, “but because of a personal 
experience in recovering, this interest in sub- 
stance abuse also became professional.” 
Neal is certified by the states of Arkansas 
and Texas as a substance abuse counselor 
and has earned national certification as an 
Employee Assistance Professional. “SP’s 
employee assistance counselors are well 
qualified to handle more than drugs and al- 
cohol,” she says. “We can help the troubled 
employee, too.” 


John Klein is a native Texan who describes 
himself as a “long-suffering fan of the 
(Houston) Oilers, Rockets and Astros.” The 
Houston-based counselor received his mas- 
ter’s in counseling and guidance and earned 
his doctorate in public health. He has been a 
counselor for 18 years and joined SP nine 
years ago. Klein is a licensed Professional 
Counselor and a certified Employee Assist- 
ance Professional, “It makes more sense to 
try to salvage an addicted employee while 
his or her job is at stake than to wait for a 
catastrophe,” he says. “If an intervention is 
made in the early or middle stage of the dis- 
ease of addiction, the chance of recovery is 
better than in the late stage.” 


Paul Richeson was the program director of 
an alcohol and drug abuse treatment unit for 
an E! Paso hospital before joining SP in 
1984. A recovering alcoholic for the past 
cight years, Richeson is a strong supporter 
of self-help programs as a critical part of 
any healthy recovery process. ““The most re- 
warding part of my job is seeing clients get- 
ting healthy, dealing with unresolved issues, 
letting go of anger and ‘learned helpless- 
ness.”” Richeson has a bachelor’s degree in 
psychology and a master’s in counseling psy- 
chology. He is a certified social worker, a 
certified alcohol and drug abuse counselor in 
Texas and an alcohol counselor in Arizona, 
and a nationally certified Employee Assist- 
ance Professional. 


The 
Sporting 
Life 


Meet three SP people who 
are acclaimed in the fields of 
baseball, body building and 
Karate. 


Do you know an SP employee 
who is an energetic volunteer or 
an active participant in community 
affairs? How about someone with 
an interesting hobby? If you do, 
send a few details to the editor of 
the Bulletin. 
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Chuck Herndon followed in his daughters’ 
footsteps to become a karate champion. Crys- 
tal (left) and Tiffany proved to be an inspira- 
tion to their dad. 


Karate Kids Make 
Dad A Champ, Too 


Chuck Herndon won the World 
Karate Association's championship. 
It’s all his daughters’ fault. 


Chuck Herndon, a conductor on the 
CalTrain commute trains between San 
Francisco and San Jose, has been nurtur- 
ing his two daughters’ interest in karate 
for years. 

Tiffany, Herndon’s 14-year-old daugh- 
ter, has been studying karate for seven 
years and is a top-rated competitor. Ten- 
year-old Crystal is showing considerable 
promise as well. 

“Tiffany has been in love with karate 
from the start. She would come home 
from her classes and practice on me,” 
says Herndon, “She’s very good. I’ve 
taken her to lots of meets over the years 
and watched her compete.” 

Nearly two years ago, when Tiffany 
entered the national championships, 
Herndon promised to take up karate if his 
daughter won. She did, and Herndon 
found himself heading for the studio to 
take karate lessons. Little did he know 
that he would become a champion him- 
self. 

Since taking up karate just over a year 
ago, Herndon has competed, along with 
his daughters, in seven tournaments. 
He’s won all but one. 

His most surprising win came in Reno 


Fame Among 
Baseball’s Amateurs 


Cotton Belt Clerk Bob Camp wins a 
spot in the Southeast Missouri 
Amateur Baseball Hall of Fame 


The year was 1943. There was a war 
going on and ail the good ball players 
were in the service. Bob Camp was just 
a kid (or so he tells it) who would do: 
anything to get a chance to get to play 
ball, He was good at pitching, catching 
and fielding the ball and Camp would 
gladly play just about any position of- 
fered. It was a start in baseball; a start 
that would put him on a roll for the next 
four decades. 

Camp, a Cotton Belt clerk at Hlmo, 
Missouri since 1945, played amateur 
baseball through 1965. Although he was 
offered professional baseball contracts as 
a pitcher, catcher and outfielder with the 
old St. Louis Browns (today’s Baltimore 
Orioles), the St. Louis Cardinals and the 
Boston Red Sox, Camp decided, instead, 
to stay with his Cotton Belt job. He felt 
the railroad was a more stable environ- 
ment, plus it allowed him to continue 
playing ball. He worked midnight jobs, 
leaving late afternoons and evenings free 
for his baseball pursuits. 

In 1965, Camp added coaching to his 
baseball credentials, handing down his 
experiences to younger generations. He 


spent summers during the next 20 years | |, 


“playing every team between Jonesboro 
(Arkansas) and Cape Girardeau (Mis- 


Bob Camp shows off the plaque he received 
at his induction into the Southeast Missouri 
Amateur Baseball Hall of Fame. 


| Souri) that had a backstop” with his Lit- 
_ tle League, Babe Ruth, American Legion 
: and semi-pro teams. 


| player.” 


On December 5, 1987, Camp was one 


: of six players inducted into the Southeast 
! Missouri 
_ Fame. The Hall of Fame’s board of di- 


Amateur Baseball Hall of 
rectors agreed that Cotton Belt’s Bob 
Camp was “a pretty good country ball 
—Jim Johnson 


last year when he entered the qualifying 
competition for the world title. 


He won his division—but it wasn’t the 


one he had planned to enter. 


“I thought I was entering the senior 


men’s division for ages 35 and older,” 
says Herndon, “but somehow I ended up 


competing in the beginning heavyweight 
division for men 17 years and older.” 


Herndon’s win qualified him for the fi- 


nals at Las Vegas in December. There he 
competed in the senior men’s division for 
brown belts and below and beat out 16 
other contestants. He also won the begin- 
ning heavyweight division for men 17 
years and older. Tiffany captured the 
world title in her division, too. 

Herndon studies the Ka Ju Kenbo style 
of karate..It combines elements of karate, 
jujitsu and kenbo. Karate is a method of 
self defense in which a person strikes 


sensitive areas on an attacker’s body with 
hands, elbows, knees and feet. Jujitsu 
uses the strength and weight of an adver- 
sary to disable him. Kenbo refers to fist 
forms. 

“It's hard work,” says Herndon. 
Twice a week he takes lessons and spars 
under the careful eye of two instructors. 
“Actually, I’ve got four teachers,” says 
Herndon, “my two instructors and my 
two daughters.” 

He supplements his karate lessons with 
weightlifting workouts twice a week and 
plays basketball to improve his agility. 

Herndon holds a purple belt in karate, 
but hopes to be a black belt in three 
years. He will have to earn a blue belt 
and a brown belt before he can achieve 
his goal. 

No doubt he and his daughters will be 
achieving their black belts together. 


The Next 
Mr. America? 


Body builder John Lopez will 
compete for the title in July 


His name is John Lopez, but you can 
call him Mr. California—or any one of 
the other five body building titles he won 
in 1987. 

Last year, the maintenance of way 
equipment operator who works out of 
Oakland returned to competitive body 
building after an eight year absence and 
established himself as a top contender. 

In a two-month period, the 41-year-old 
Lopez captured five master’s division ti- 
tles and qualified to compete in the Mr. 
America competition. He finished out the 
year by being voted the Masters Body 
Builder of the Year by the Pacific Asso- 
ciation of the Amateur Athletic Union. 

Lopez has been lifting weights for 22 
years. “I started in high school,” he 
says, “but it wasn’t until 1970 that I de- 
cided 1 wanted to compete.” He entered 
his first contest in 1974 but failed to 
place. Later that year he captured third 
place in the Mr. Fremont contest—a 
competition that has produced some of 
the top national and international winners 
in body building. By 1979 he had won 
the tide. 

Lopez gave up the rigorous demands 
of the competitive circuit shortly after 
winning the Mr. Fremont title, but con- 
tinued to work out and train on his own. 

He returned to competition last year 
when he turned 40 and could enter the 
master’s division (ages 40 to 49). En- 
couraged by his first-place finish in the 
Mr. Northern California competition last 
May, he found himself entering—and 
winning—contests for Mr. Santa Cruz, 
Mr. Modesto, Mr. California and Mr. 
Fremont. 

“A lot of sacrifice and dedication goes 
into each contest,” Lopez says. “People 
assume that all you have to do is lift 
weights. 1 wish it were that easy.” While 
still putting in an eight-hour workday, 
Lopez makes room for twice daily train- 
ing sessions. He also follows a strict diet 
to shave off 25 pounds from his training 
weight to put him at his competitive 
weight of 180. He works on muscle 
groups——sculpting them to lean perfec- 
tion. 

“Pve gotten tremendous support from 
my family,” Lopez says. “My 17-year- 
old son got into weight lifting two years 


John Lopez, shown here after winning the Mr. 
Modesto contest, captured five body building 
championships in 1987 and will compete in 
the Mr. America contest in July, 


ago and is preparing for his first compe- 
tition. We've become training partners 
and he gives me a lot of inspiration and 
encouragement.” 

For now, Lopez has his sights set on 
the Mr. America competition coming up 
in July. After that, he’s not sure what lies 
ahead. 

“T’ve devoted the last year to training 
for this contest,” he says. “But in the 
future, I’d like to spend more time with 
my family.” 

He'll still find time to work out and 
perhaps compete every now and then. 

“They've. established a new division 
for 50-year-olds,” he says, thinking 
aloud about the future. “As long as I can 
stay healthy and injury free, it’s a great 
way for me to relax and keep in shape.” 
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MARKETING AND SALES: At San Francisco: G. E. 
Anderson to director-business development-domestic i 
Jermodal: R. R. Applegate to manager-bulk service equip- 
ment-fleet_ management; C. A. Baez to manager-fieet 
management; J. L. Brady to asst. vice president-business 
development-intermodal; J. R. Burnside to manager-open 
equipment-ficet management; A. P. Chapman to director- 
business development-forest products; D. B. Crampton to 
manager-business development-import automobile prod- 
uets-landbridge; G. L. Erion to director-business devel- 
opment-international imermodal; J. F. Ellebracht to asst. 
vice president-marketing and sales; G. L. Erickson te di- 
rectar-intermodal business development; R, W. Guelzow 
to director-business development-grain; &. C. Hansen to 
manager-business development & support; Ms, K. La 
Haghand to asst. system manager-fleet management; J. Le 
Hovey to asst, vice president-business development-gov- 
ernment products; E. R. Hughes, Jr. 10 sr. asst. vice pres- 
ident-customer service development; Ms. E, M. Hurtt to 
asst. manager-PINS coordination; T. 1. Kava to director- 
marketing and sales-energy and hazardous waste: Ms. D. 
G. Kennedy to director-business development-food prod- 
ucts; W. D, Jackson so director-businss development-con- 
struction materials; B. J. McDaniel to director-business 
development-chemicals; Ms. P. J, McDonald to manager- 
special projects; Ms. S. A. Nunez to director-business de- 
velopment-metals & ores; Ms. C. L. Rang to director- 
business development-perishables & consumer products; J. 
R. Richards to director-business planning and administra- 
tion; N, W. Sehlinger to general manager-business devel- 
opment-domestic automotive products; K. R. Siegler to 
manager-systems development and support; M. J. Vascon- 
cellos to district manager-fleet management. 

At Los Angeies: J, W. Owens to manager-contrace 
sales & sales administration. 

At Detroit: R. C. Rayley to asst. vice president-business 
development-automotive. 

OPERATING: At Canollton: K. E. Dafft to asst. 
trainmaster. 


GENERAL OFFICE, SAN FRANCISCO; L, E. Dix- 
on, registered nurse: R, N. Evans, timekeeper; F. Goun- 
arides, sr, bookeeper; R. J. Greenslade, asst. controller; 
J.P. Harrington, sr. systems analyst; M. Maiott and C. 
C. Molinari, asst. engineer; C,H, Peck, UM, clerk; M. 
J. Rader, asst. to general claims manager: L. M. Sea- 
man, clerk: M. M. Sherry, head clerk; M. K. Spaulding, 
directar-pricing product management; R. L. Thompson, 
clerk. 

OREGON DIVISION: O. E. Breazile, faborer; T. B. 
Burks, machine helper; A. A. Buser, investigator; D. C. 
Drake, car inspector; J. L. Ernest, brakeman; A. E. 
Freeman, clerk; N. B. Gale, conductor; P. P. Gonzalez, 
laborer; R. 1, Gould, locomotive engineer: G. M. Gran- 
illo, laborer; M. C, Grant, locomotive engineer: C. C. 
Haren, switchman; T. Holt, laborer; H. K. Hood, elec- 
trician; H. J. Kennedy, switchman; A. Lovia, locomotive 
engineer; M. C. Miller, signal maintainer; G. B. Phil- 
brick, carman; J. B. Quinn, locomotive engineer; N. R. 
Rastaussen, asst. chief yard clerk; G. A. Richards and 
G. D. Robbins, conductors; D, A. Roupe, switchman; G. 
E. Sommers, cur inspector; R. A. Stewart, caboose sup- 
plyman; J. S. Waitkus, conductor; B. L. Wechter, instra- 
mentman; C. L. Yokum, clerk. 
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SACRAMENTO DIVISION AND REPAIR 
PLANTS: T. E, Altman, conductor; E. G. Aguilar and 
H, Amparan, Sr., carmen; C. W. Ballingham, welder; 
R. W, Beech, boilermaker; A. B. Brennan, sheet metal 
worker; C. D. Brimer, machinist; D. A. Brown, elect. & 
mech. supy.; R. Carranza, electrician; R. H. Cartmill, 
telegrapher-clerk; J, B, Clara, laborer; W. M. Copeland, 
machinist; W. L. Dillard, patrolman; 3. W. Elliott, ti- 
mekeeper; L., W. Ewing, carpenter; W. O. Finley, signal 
maintainer; J. R. Fitzgerald, clerk; M. Gonzales, bail 
ermaker- helper; D. J. Hawke, draftsman; L. D. Hickey, 
foreman; M. V. Hurtado, carman; G. H. Jensen, con- 
ductor; W. J. Johnson, fuel oil attendant; B. H. Jobn- 
ston, asst. chief chemist; C. L. Leatherman, conductor; 
W. C. Leipski, machinist; C. L. Lerch, locomotive en- 
gineer; J. R, Lewis and M. S. Locke, conductors; R. E. 
McVey, car foreman; E. E. Mitchell and M. H. Osmun, 
conductors; L. R. Owenby, caboose supplyman; F. E. 
Pople, conductor; C. K. Raley, machinist; J. N. Reyes, 
carman; H, D. Rohdenburg, machinist; A. E. Rowe, sig- 
nalman; L, A. Saldana, laborer; D. N. Sanchez, track 
foreman; M. R. Schaible, S&WE mechanic; E. E. So- 
mers, electrician; D, F. Spurgeon, head rate clerk: O. L. 
Staples, blacksmith helper: S. E. Tapia, crane operator: 
F, L, Wayment, electrician: G. R. Weaver, brakeman; 
G. W. Wood, machinist, 

WESTERN DIVISION: B. P. Allred, chief clerk; J. 
D, Barlet, G. 1. Beckwith and W. W. Beebe, conduc- 
iors; J. W. Brunelle, locomotive engineer; B. J. Bunting, 
signal maintainer; B, M. Casha, clerk; H. Chang, asst. 
engineer; M. P. Coneeicao, clerk; W. J. Crichton, 
switchman; L. E. Finsch, electrician; B. W. Fulton, din- 
ing car steward; H. S. Griffiths, locomotive engineer; M. 
D. Harrington, agent; J, G. Hoagland, switchman; B. 
E, Hodge, carpenter; A. Janiak, carman; J, D. Jeffer- 
son, clerk; E. Jordan, machinist; R. C. Jordan, carpen- 
ter: C. D. Kessler, locomotive engineer; P. N. 
Kuchkovsky, electrician; W. Lee, conductor; D. C. Lov- 
ett, laborer; J. L. Maxwell, switchman; H. H. McCarty, 
helper; A. H. McClary, Jr., locomotive engineer; T. B. 
Meader, conductor; E. M. Meza, laborer; P. hell, 
coach cleaner; A. H. Mohr, locomotive engineer; J. V. 
Moldovan, pipefitter; M. M. Murphy, motor sruck oper- 
ator; S. L. Oeltfendier, welder: J. H. Pacina and M. L. 
Peacock, switchmen: P. M. Romero, laborer; M. E. 
Ryan, switchman; E, R. Saccoccio, machinist; R. E. S0- 
ney and N. L. Sudduth, switchmen; R. H, Tiffe, foco- 
motive engineer; M, Toomer, coach cleaner; ¥. H. 
Vasquez, clerk; R. J, Wablin, signalman; J. L. Wallace, 
conductor; J. E. Washington, laborer; C. A. Wells, elec- 
rrician; HW, G. Wetzlich, clerk; A. N. Williams, brake- 
man; R, D, Zwicker, passenger carman painter; EB, L. 
Vicente, carman helper. 

LOS ANGELES DIVISION AND REPAIR PLANTS: 
T. Q. Aceves, equip. operator; W. G. Alzaga, asst. fo- 
reman; C. C. Chapman, car inspector; P. M. Combs, 
conductor; E. &. Baraett, srucker; W. D. Bern, brake- 
man; L. E. Beeman, telegrapher-clerk; A. 1. Blattner, 
conductor; H, E, Bowman, machinist; C. E. Bragg, 
brakeman; M. Buleca, sheet metal worker: J. F. Bussey, 
brakeman; W. E. Carver, train clerk; J. E. Delgado, 
faborer; R. Delgado, elecirician helper; D. C. Dixon and 
HL. E. Doane, engine foremen; L. 8, Douglass, machinist; 
C. M. Ebhs, foreman; G. H. Ellsworth, machinist; A. 
C. Endicott, locomotive engineer; R. G. Esqueda, ma- 
chinist; W. A. Fredrick, electrician; C. E. Fuller and G. 
A. Georges, clerks; 8. Germick, conductor; J. C. Gon- 
zalez, stockman; H. E. Graham, switchman; J. F. Gre- 
dys, carman; R. E. James, iaborer; J. Jones, truck 
operator; A. S, Juarez, foreman; J. A. Jung, clerk; D. 
S. Jurado, boilermaker; C. G. King, clerk; A. H. Long, 
switchman; J. S. Luna, conductor; M. R. Martinez and 
M. M. Martinez, carmen; W. M. McDowell, clerk; A. 
F. Middaugh and D, L. Miller, machinists; K. L. Nunn, 
agent-telegrapher; K. E. Parmele, conductor; J. Par- 
ron, Jr., chore boy operator; O. K. Racz, secretary; Je 
Ramirez, laborer; G. M. Rangel, boilermaker; J. A. 
Readman, signal foreman; H. F. Reuter, machinist; E. 
Roman, laborer; M. 8. Ruge, collection auditor: R. A. 
Salazar, equip. operator; W. A. Self, conductor: J. Shap- 
iro, clerk; D, C. Thompson, chief clerk; J. W. Thomp- 
son, clerk; H. H. Tidwell, electrician; J. W. Veale, 
electrician; P. E. Wescott, clerk; F. W. Wilson, conduc 
tor; M. Wirth, switchman. 


TUCSON DIVISION: L. R. Bair and H. O. Blanton, 
locomotive engineers; J, M. Caldwell, Jr., clerk; N. V. 
Chavez, car inspector; H. W. Collup, locomotive engi- 
neer; S. Delgado and E. G. Duenas, laborers; F. A. 
French, welders T. L. Gipson, machine operator; J. Her- 
nandez, asst. foreman; M. P. Hill, asst. head clerk; B. 
W. Hill, mechanic; B. F. Laswell, carman; R. A. Lopez, 
clerk; D. G. Madden, draftsman; M. H. Madrid, labor- 
ers R. H. McDonald, locomotive engineer; J. J. Mc- 
Laughlin, car foreman; C. A. Ochoa, car inspector; 8. 
M. Ochoa, cacman; E. Perez, machine operator; W. H. 
Pumphrey, tocomotive engineer; J. Quintanilla, sheet 
metal worker; C. Rodriguez, carman; F. Romero, labor- 
er; B. L. Rothman, clerk; J. D. Santos, coach cleaner; C. 
L. St. Clair, brakeman; W. T. Tyree, Jr., track foreman; 
B.C. Weber, brakeman; C. E Weinzapfel, locomotive 
engineer; G. W. Winderlin, brakeman; J. J. Zubia, car 
inspector, 

SAN ANTONIO DIVISION: A, J. Bartek, brakeman; 
J. 0. Brown, switchman; B. Causey, locomotive eng 
neer; J. A. Delao, carman; B. Duron, machine operator; 
J. J. Franzl, welder; A. 1. Glaze, locomotive engineer; 
OQ. Gonzalez, machine operator; D. L. Horan, general 
clerk; E. McCaig, equip. installer; L. R. Pinkert, signal 
maintainer; N. R. Puente, laborer; R. L. Raschke, weld- 
er; L. F. Rodriguez, gent. mgr. traffic service: R. M. 
Saenz, telegrapher-clerk; J. G. Saenz, Jr., clerk; L. R. 
Sanchez, carpenter; R. S. Shilling, conductor; R. G. 
Stewart, switchman; D. Zamora, laborer. 

HOUSTON DIVISION: C. A. Bolander, chief clerk; 
J. Breaux, switchman- foreman; J. 1. Braymialkiewicz, 
signal shop foreman; §. H. Cass, special agent; O. J. 
Cole, laborer; M. Davis, carman; D. G. Ferguson, ma- 
chine operator; P, A. Ferguson, clerk; W. Gobar, asst. 
foreman; J. Goodwin, machinist; R. J. Grych, clerk; M. 
H. Himel, track foreman; G. A. Hines, clerk; T. R. Holt, 
locomotive engineer; D. L, Hubbard and W, J. Kerr, 
clerks; W. D. King, conductor; A. H. Luce, carman; B. 
D. May, accountant; W. D. Miller, asst. plant manager: 
H. O. Olsen, Jr., locomotive engineer; C. O. Parker, Jr., 
machinist; M. A. Peterson, sergeant-police; K. L. Root, 
dr., brakeman; W. V. Smith, conductor; R. B. Starr, 
train dispatcher; W. D. Thompson, machinist; M. A. 
Trahan, brakeman; D. J. Wolcott, shop foreman; F. E. 
Young, asst. foreman. 

LAFAYETTE DIVISIO! 


. DB, Austin, J. J. Bourg, 


P, V. Breaux and B. R. Broussard, clerks; P. Danos, ' 


electrician; M. P. Gautreaux, switchman; J. Gray, car- 
man; C. Guidry, locomotive engineer; R. Guilbeau, 
clerk; R. R. Jefferson, laborer; L. J. Judice, clerk: W. 
E, Mayo, laborer; R. S. Melancon, clerk; P. S. Patin, 
round house foreman. 

PINE BLUFF DIVISION:G. V. Bruce, carman; R. A. 
Clinkscales, machinist; J, Cumby, foreman; E. E. Do- 
rough, asst. yardmaster; F. J. Galster, lead sheetmetal 
worker; W. S. Hart, conductor; J. R, Henard, carman; 
P.G, Huntley, clerk; C. H. Johnson, lead carman: R. H. 
Lawson, track laborer; C. E. Logan, carmaniwelder; O. 
Loida, conductor; P. Martin, laborer; H. K. Owens, 
switchman; W. T. Pennebaker, area mgr.-intermedal 
ops.; F. L. Rawls, conductor; E. C. Rogers, switchman; 
Tr Ross, signaiman; J. W. Shepard, carman; G. 
Shields, track laborer; W. R. Taylor, car inspector; H. 
Whitehead, brakeman, 

KANSAS CITY DIVISION: J. E. Deihl, machinist; 
C. FB. Edwards, section laborer; R. B. Mcintyre, con- 
ductor; B, Saunders, carman, 

OTHERS: C. G. Aguilar, laborer-Nacozari RR: A. 
Archibald; laborer-PFE; J. E. Boyd lift engineer-PFE: 
L. N. Brewer, foreman-NWP; Q. Elster, locomotive en- 
gincer-NWP; M. E. Gilbert, clerk-PE; C. H. Michael, 
locomotive engineer-PE; K. P. Price, equip. operator- 
NWP; L. A, Steffens, supv. auto transport-PMT. 
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GENERAL OFFICE, SAN FRANCISCO: J. G. 
Breen, regional mgr,-iM sales; B. Rintoul, asst. engineer. 
Pensioners: R. A. Bardwell, engineer of tests: Ru 'L. 
Bender, clerk; B..B, Buchanan, asst. engineer: L, A. 
Cassinelli, asst. material control supervisor; L, E. Dixon, 
registered nurse; U. R. Dorrett, mgr. stationery stores; 
H. H. Duke, supy, of clearances; R. N. Evans, timekee- 
per; A. D. Hyde, traveling auditor: H. C. Johnstone, 
general clerk; H. M. Lawler, clerk; J. M. Lawson, chief 
clerk-intermodal; EB. G. Lorenaetti, secretary; J. J. 
Lyneh, bookkeeper; M, C. McArdle, head clerk; M. D. 
Maney, asst. chief clerk; C. L. Meyers, special agent; 
M. Morton, stock record clerk; W. J. Murphy, asst. head 
janitor; A. R. Rath, drafisman; J. M. Rosshirt, head 
buyer; L. M. Seaman, clerk: M. M. Sherry, head clerk: 
L. E. Stell, priuier machine operator; $. J. Sterling, 
supy. of car service; R. L.Thompson, clerk; O. R. Tor- 
ley, special assistant; H. A. Waterman, vice president & 
general counsel. 

OREGON DIVISION: T. D. Griffin and Z. H. Ro- 
binson, laborers: L. J. Strang, lead car inspector. Pen- 
sioners: 

W. H. Austin, conductor; W. O. Betker, laborer: V. 
C. Blair and H. L. Bloom, conductors; O. E. Breazile, 
laborer; F. B, Burks, machine helper; A. A. Huser, in- 
vestigator: G. W. Chambers, locomotive engineer; C. L. 
Courtright, carpenter; R. S. Daniels, locomotive engi- 
ner; N. B. Gale, conductor; M. C. Grant, locomotive 
engineer; G. T. Harpster, conductor; J. Hawkins, foco- 
motive engineer: G. J. Holman, car inspector; T. Holt, 
laborer; E. J. Kappen, agent-telegropher; H. J. Kennedy 
and A. W. McGuire, switchmen; C. L. Moseley, chief 
telegrapher operator; G. 8. Philbrick, carman; W. F. 
Purcell, switchman; N. R. Rasmussen, asst, chief yard 
clerk; G. A. Richards and G. D, Robbins, conductors; 
R. A. Stewart, caboose supplyman; M, W. Strowbridge, 
conductor; J. E. Sylvia, locomotive engineer; B. L. 
Trampush, steetman; M. C. Walker, special agent: W. 
F. Warner, locomotive engineer; N. E. White, conductor; 
C. L. Yokum, clerk; 0. 0. Young, switchman. 

SACRAMENTO DIVISION AND REPAIR 
PLANTS: Pensioners: T, E, Altman, conductor; H. Am- 
paran, St., carman; C. W. Ballingham, welder: V. D. 
Bedell, machinist; R. W. Beech, boilermaker; T. E. Be- 
yer, blacksmith; S. E. Bradley, lead signal maintainer; 
A.B, Brennan, sheet metal worker; A. R. Bubl, laborer; 
A.M. Bundock, stenographer-clerk; R. Carranza, elec- 
trician helper: R. H. Cactmaill, telegrapher-clerk; J. B. 
Clara, laborer; M. N. Colbert, carman; K. A. Covey, 
head operations clerk; G. W. Damron, carpenter; F. R. 
Davis, switchman; H. Davlantes, carman; L. J. Dayley, 
carman-welder; W. L. Dillard, patrolman; R. W. Dow- 
dle, conductor; E. G. Dumas, switchman; J. W. Elliott, 
simekeeper; 1. M1. Exnest, telegrapher; La W. Ewing, car~ 
penter; J. R. Fitzgerald, clerk: M. Gonzales, boilermaker 
helper; J. G. Grenfell, clerk; D. J. Hawke, drafisman: 
L. D. Hickey, foreman; L. J. James, foreman; W. J. 
Johnson, fuel oif attendant; B. H. Johnston, asst. chief 
chemist: J. R. Lewis, conductor; W. F. Libbee, foreman; 
L. J. McCoy, locomotive engineer: G. Melin, claims in- 
spector; L. R. Owenby, caboose supplyman; F. E. Pople, 
conductor; G. 1. Richards, foreman: H. D. Rohdenburg, 
machinist; A. E. Rowe, signalman; J. Sahagun, powder- 
man; L. A. Saldana and R. Sparks, laborers; D. F. 
Spurgeon, head rate clerk; O. L. Staples, blacksmith 
helper; G. R. Weaver, brakeman; G. M. Webster, mill- 
man; O. S. Weise, foreman. 

WESTERN DIVISION: Pensioners: B. A. Aninga- 
lan, locomotive engineer; G. 1, Beckwith and W. W. 
Beebe, conductors; P. W. Bennett, locomotive engineer; 
E. W. Blake, clerk; R. H. Coate, car inspector; M. P. 
Coneeicao, clerk; A. J. Consoli, focomotive engineer; L. 
Davidson, couch cleaner; R. Diodati, lumberstack oper- 
avor; 1, L. Eckles, clerk; L. E. Finsch, electrician; B, W. 
Fulton, dining car steward; A. D. Garcia, timekeeper; C. 
R, Golden, lounge car attendant; H. L. Graves, telegra- 
pher clerk-towerman; HH. S. Griffiths, locomotive engi- 
neer: M. D. Harrington, agent; J. E. Henderson, 
instrumentman; B. E. Hodge, carpenter; L. A. Howell, 
conductor; E. W. Huntington, locomotive engineer: H. 
B. Ingersoll, mechanic; L. A. Jackson, chair car porter; 


A. Janiak, carman: A. C. Jaramillo, laborer; K. A. Job, 
locomotive engineer; E. Jordan, machinist; R..C. Jor- 
dan, carpenter; C.D. Kessler, locomotive engineer: W. 
O. Long, carpenter; D. C. Lovett, laborer;.J. P. Mar- 
chesi, freight carman; G. A. Marklund, locomotive en- 
gineer; E, Marmolejo, crossing watchman; LL. Martin, 
business car chef; H. H. McCarty, helper; T. B. Meader, 
conductor; P, Mitchell, coach cleaner; A. H. Mohr, lo- 
comotive engineer; I. A. Moore, clerk; M. M. Murphy, 
motor truck operator; T. C. Oury, switchman; B, M. Pec- 
ci, hoster; H. L. Rogers, car inspector; E. R. Saccoccio, 
machinist; R. J. Sampson, conductor; R. D. Sherwood, 
yardmaster; &. Swaza, laborer; N. L. Sudduth, switch 
man; J. Swain, clerk; E. L, Vicente, carman helper; R. 
M. Vidakovich, clerk; R. J. Wahlin, signaiman; J. E. 
Washington, laborer; C. A. Wells, electrician; H. G. 
Wetzlich and C. J. Williams, clerks: R. D. Zwicker, 
passenger carman painter. 

SAN SOAQUIN DIVISION: Pensioners: L. E. Bee- 
man, telegrapher-clerk; M. M, Benincasa, clerk; J. H. 
Bese, freight carman; C. M. Ebbs and M. Fernandez, 
foremen; J. D. Ferven, crew dispatcher; R. E. Haag, con- 
ductor; R. E. James, laborer; D. L. Miller, machinist; J. 
Ramirez, laborer; A. E. Ripple, conductor; J. Shapiro, 
clerk. 


LOS ANGELES DIVISION AND REPAIR PLANTS: 
R. R. Garcia, laborer; R. E. Powley, sheetmetal worker; 
H. L. Rizner, switchman. Pensioners: H. J. Adams, 
switchman; W. G. Alzaga, asst. foreman; A. Bachmat, 
asst. to supt.-commissary; E, §. Barnett, irucker; O. B. 
Baucham, clerk; A. L. Blattner, conductor; F. F. Brock, 
electrician; E. T. Butler, locomotive engineer; Y. A. Ca+ 
rone, foreman; R. R. Carter, head clerk: C. C. Chap- 
man, car inspector; P, M. Combs, conductor: 3. H. 
Covington, owerman: R. C. DeLong, conductor; R. Del- 
gado, electrician helper; WE. E, Doane, engine foreman: 
L. S. Dougtass and G. H. Ellsworth, machinists; A. C. 
Endicott, locomotive engineer; W. A, Fredrick, efectri- 
cian; §. Germick, Sr., conductor; J. C. Gleason, loco- 
motive engineer; J. C. Gonzalez, stockman; H. E. 
Graham, switchman; J. F. Gredys, carman: F, M. Har- 
well, switchman; L. Implom, conductor; A. S. Juarez, 
Joreman: G. F. Krempin, carman; J. 8, Luna, conductor; 
J. W. Maddox, signal maintainer; M. R. Martinez, car- 
man; G. L. McGowan, terminal agent; T. H, McPhaul, 
clerk: A. F. Middaugh, machinist; J. R. Moyer, chief 
draftsman; W. X. Mullen, locomotive engineer; Ke L. 
Nunn, agent-telegrapher; J. Parron, Jr., chore bay op- 
erator; W. E, Perou, machinist; G. M. Rangel, boiler- 
maker; J. J. Regan, clerk; H. F. Reuter, machinist; S. F. 
Reynolds, carman; G. C. Roberts, clerk; E. Roman, fa- 
borer; J. Saleido, boilermaker helper; G. M. Sand- 
schulte, clerk; N. Sebastian, machinist helper: W. A. 
Self, conductor; C. W, Slater, switchman; 1, C. Smith, 
laborer; J. F. Taylor, waiter; J. W. Thompson, clerk; J. 
W, Veale, electrician; P, E. Wescott, clerk; EF. W. Wil- 
son, conductor. 


TUCSON DIVISION: R. D. Campbell, machine ap- 
erator, Pensioners: :L. R. Bair, locomotive engineer; Ht, 
E. Bennett, Jr.,:carman; H.’O.. Blanton, locomotive cn- 
gineer: DER. Cady, car inspector; H.W. Collins, equip- 
ment installer; H. W, Collup, locomotive engineer; A. A. 
Contreras, locomotive supplyman, E. G.-Duenas and 
D. Garcia, laborers; H. E. Greene, clerk; V. James, je 
itor; D. S. Kridelbaugh, switchmany'B. F.-Laswell, car- 
mun; M.H. Madrid, -taborer: -D. -F.MeClatehy, 
switchman; R. H. McDonald and W.-H. Pumphrey, fo- 
comotive engineers; J, Quintanilla, sheet metal worker; 
C. Rodriguez, carman; F. Romero, laborer: B.'L. Roth- 
man, clerk; J. D, Santos, coach cleaner; W. A. Shook, 
locomotive engineer: A. J. Smoot, sheet metal worker; K. 
A. Storch, yardnaster; M. G. Upshaw, locomotive engi- 
neer; C. G. Warner, motor car, mechanic; B. C, Weber 
and H. O. Winterbura, brakemen: J. J. Zubia, car in- 
Spector. 

SAN ANTONIO DIVISION: L. E. Chollett; carman: 
J. W. Goss, special agent; R. G. Henderson, engineer. 
Pensioners: B. Causey, locomotive engineer: W. W. 
Clark, clerk; W. L. Deason, lead carman; A. J. Dima- 
fine, Sr., agent-telegrapher: J. K. Donnell, Jr., chief 
clerk; B. Duron, machine operator; R. F. Fields, porter: 
J. J. Franzl, welder; A. 1. Glaze, locomotive engineer: 
Q. Gonzalez, machine operator; K. W. Linne, wire chief: 
E. MeCaig, equip. instalier; H. E. Moore, conductor; E. 
Ortiz, water service mechani |. R. Puente, laborer; Re 
L. Raschke, welder; S. L. Sandifer, foreman; R. S. Shi 
ing, conductor; 11. Smith, car inspector; W. M. Sweet, 
PBX operator; 8. M. Tyner, carpenter; ¥. D. Wells, 
brakeman; B. R. Wilborn and D. Zamora, laborers. 

HOUSTON DIVISION AND REPAIR PLANTS: J. 
L. Holmon, collection clerk; F, G. Torres, rate clerk. 
Pensioners: L. J. Arnold, mgr. BTR; H. Arreguin, fa- 
borer; §, 0b, Baker, sheet metal worker; §. F. Banks, chief 
clerk; R. A. Cooper, traffic mgr.-central district; M. Dave 
is, carman: S. E, Easley, yardmaster; P. A, Ferguson, 
clerk; D. G. Ferguson, machine operator; P, L.-Glass, 
carman; D, L. Hubbard and W, J. Kerr, clerks: J. L. 
King, laborer; M. M. Lara, welder; E. 2, Mantel, car- 
man; J. G. McDaniel, foreman; L. J. Roberts, hostler 
attendant; M. M. Robnett, welder; B. F. Sladecek, su- 
pervisor AWE; V. A. Smith, secretary; E. Teas, pantry- 
man. 

LAFAYETTE DIVISION: Pensioners: E. J. Alleman, 
telegrapher-clerk; J. D. Allen, brakeman; B. R. Brous- 
sard, cle |. Combs, locomotive engincer; D. J. Duhon 
and H. J. Fritz, clerks; M. P. Gautreaux, switchman; J. 
Gray, carman; 1. E. Hanks, dist. MofW mgr.; RR. Jef- 
ferson, /aborer; G. Joseph, hostler; 1. J, Kilehrist, mas- 
ter car repairer; R. P. Larriviere, clerk: W. E. Mayo, 
laborer; J. V, Metancon, pipefitter; A. L. Miles, chair 
car porter; E. J. Robichaux, locomotive engineer: H. J. 
Schexnayder, car inspector; J. J. Sicinski, yardmaster; 
M. H. Wedgeworth, focomutive engineer. 

COTTON BELT: B. J. Caldwell, switchman; W. 
Carter, conductor; H. Phillips, locomotive engineer; 
J. Williams, /aborer. Pensioners; C, M. Baker, clerk: E. 
E. Brudner, agent: E. E. Dorough, asst. yardmaster; J. 
E, Gallipeau, yardmaster; J. R. Henard, carman; P. G. 
Huntley, clerk; O. Loida, conductor: K. C. May, asst, 
general yardmaster; C. W. McDowell, laborer; H. K. 
Owens, switchman; J. F. Russell, general agent. 

PACIFIC FRUIT EXPRESS COMPANY: Pension- 
ers: N. C. Rivera, carman-welder: W. R. Rivera, lead 
car inspector. Pensioners: C. M, Barron, F, S. Blinman 
and L. B. Brown, carmen; C. E. Callen, lead mech. 
repairman; R. H. Crawford, sr. shift foreman; J. §. Diaz, 
iceman; G. L. Husted, Sr., shift foreman; H. A. Kesti, 
foreman; W.T. Neeser, asst. section foreman; B. J. Sam- 
pley, carman welder; B. G. Smith, carman-carpenter; R. 
C. Trottman, fead carman welder; E. H. White, LCM/ 
refrig. repairman: M. W. Young, carman-air brake mech. 


OTHERS: F. Almeida, foreman-PMT. Pensioners: C. 
G. Aguilar, faborer-Nacozari RR; A, -R. Araiza, chief 
clerk-Tijuana & Tecate Ry; A. Archibald, laborer-PFE; 
J. E.Boyd, shift engineer-PFE; L. N. Brewer, foreman- 
NWP; §. Carrillo, zrack watker-PE; R. W. Cogan, brake- 
man-NWP: O. Elster, locomotive engineer-NWP; M. E. 
Gilbert, clerk-PE; T. S. Henderson, supy. of shop-PMT: 
L. L. Hill, brakeman-PE; P.'T. Kocher, dist. figt. & 
psgr. agent-Detroit; C. H.Michael, locomotive engineer- 
PE; V. Mitchell, brakeman-NWP; H. G, Searles, traffic 
rep.-PMT; E. E. Sparks, clerk-PE, 


Sparks Put Out Fires 


¢ 

When SP decided to update its slide 
show demonstrating fire fighting tech- 
niques on railroad equipment, it turned 
to the Sparks (Nevada) Fire Department 
for their professional assistance. 

Don Snow, hazardous materials con- 
trol officer at Sacramento, asked the cap- 
tain of the Sparks Fire Department if his 
firefighters would take a starring role in 
updating SP’s 13-minute slide show. He 
agreed and Sparks’ firefighters turned in 
a first-rate performance. 

The new version of “Emergency Pro- 
cedures for Fighting Fires on Railroad 
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Equipment,” produced by SP’s Audio 
Visual department, is available in both 
English and Spanish versions. 

SP's eight Hazardous Materials Con- 
trol Officers use the slide presentation, 
along with the dome mobile, as part of a 
four-hour training seminar to demon- 
strate proper procedures for fighting fires 
on railroad equipment. 

Last year, more than 7,500 officers 
from 250 fire and police departments fo- 
cated along SP's lines participated in the 
training program. In addition, SP's haz- 
ardous materials control officers conduct- 


ed training sessions for 700 employees, 
25 shippers—including 400 of their em- 
ployees—and another 220 representatives 
of state and federal agencies. 

“Local fire departments are often the 
first to respond to fires or other emergen- 
cies on the railroad,” says Wayne Pep- 
ple, manager of environmental and 
hazardous material control at San Fran- 
cisco. “It’s important that they know 
what they should and should not do. 
Their knowledge and action can be inva- 
luable to us until we can reach the scene 
ourselves." 
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